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Summary

The present report is submitted pursuant to General Assembly resolutions
48/218 B (para. 5 (e)), 54/244 (para. 4), 59/272 (paras. 1-3), 66/236 (I, para. 22),
74/257 (paras. 1, 7 and 9), 76/274 (para. 4), 78/247, 79/282 and 80/237. It covers the
activities of the Office of Internal Oversight Services relating to peace operations
from 1 January to 31 December 2025.

The Office issued 487 oversight reports relating to peace operations in 2025.
They included 761 recommendations to address risks that may have an impact on the
adequacy and effectiveness of organizational risk management, governance, and
operations to deliver mandated results. The Office’s report on its non-peacekeeping
activities for the period from 1 July 2024 to 30 June 2025 is contained in document
A/80/332 (Part I).
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I.

I1.

Introduction

1.  The Office of Internal Oversight Services (OIOS) was established by the
General Assembly pursuant to resolution 48/218 B to enhance oversight in the
Organization. It is operationally independent and assists the Secretary-General in
fulfilling his internal oversight responsibilities in respect of resources and staff of the
Organization through the provision of internal audit, evaluation and investigation
services.

2. The present report provides an overview of OIOS activities pertaining to peace
operations, including all peacekeeping and special political and peacebuilding
missions, and Headquarters entities directly supporting them, such as the Department
of Peace Operations, the Department of Political and Peacebuilding Affairs, the
Department of Management Strategy, Policy and Compliance and the Department of
Operational Support.

3. From 1 January to 31 December 2025, OIOS issued 487 oversight reports
relating to peace operations. Internal audit and evaluation reports were published on
the OIOS website (https://oios.un.org) in accordance with General Assembly
resolution 69/253.

General trends and strategic challenges regarding internal
oversight at the United Nations

Assurance strategy and risk-based workplan

4. OIOS aims to add value to risk management, governance and operations in
entities covered by its activities. The OIOS assurance strategy is risk-based and
targets the key risks to the successful implementation of programme and management
priorities of the Organization. OIOS assesses these risks based on the results and
findings arising from OIOS oversight activities, through discussions with
management and risk owners, and through consultation with other oversight entities.

5. To implement the assurance strategy, OIOS prepares risk-based workplans that
are reviewed and adjusted annually. For internal audit, the workplan is aimed at
ensuring coverage of all critical and high risks to the Organization over three years,
and medium risks over five years. For inspection and evaluation, OIOS aims to ensure
coverage of all programmes on an eight-year cycle. For investigations, OIOS aims to
ensure that it responds to all reports of misconduct expeditiously and as mandated.

Programmatic priorities

6. In implementing the OIOS assurance strategy and developing its risk-based
workplans for the reporting period, the Office continued to prioritize the coverage of
key risks in the following areas: (a) management of mission drawdown or transition;
(b) implementation of organizational reforms; (c) strengthening of organizational
culture; (d) procurement and supply chain management, including management of
fraud and corruption risks; and (e) strengthening of the protection against retaliation
(whistle-blower) system.

Strengthening the role of evaluation in peace operations

7. In 2025, OIOS continued to provide support to peacekeeping missions for
evaluation through methodological seminars, guidelines and reference materials.
OIOS provided methodological support to the United Nations Regional Centre for
Preventive Diplomacy for Central Asia on an ongoing evaluation and, in collaboration
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IV.

with the Business Transformation and Accountability Division, provided technical
advice to the Department of Peace Operations on the formulation of a Comprehensive
Planning and Performance Assessment System policy as well as on the development
of a terms of reference template to guide the conduct of self-evaluations in
compliance with administrative instruction ST/A1/2021/3.

Cooperation and coordination

8.  OIOS received effective cooperation from management and staff in entities
covered by its oversight activities during the reporting period.

9.  The Office consulted closely with the Board of Auditors and the Joint Inspection
Unit to enhance synergies and efficiencies in the discharge of their respective
mandates.

10. The Office also shared knowledge on good practices and innovations in
oversight methodologies with the other internal oversight functions of the United
Nations system through the meetings of the Representatives of Internal Audit Services
of the United Nations Organizations, the United Nations Representatives of
Investigative Services and the United Nations Evaluation Group.

11. The Office cooperated with the Anti-Racism Office in the Department of
Management Strategy, Policy and Compliance, including on work to revise the
Secretary-General’s Bulletin on addressing discrimination, harassment, including
sexual harassment, and abuse of authority (ST/SGB/2019/8).

Impediments

12. There were no inappropriate scope limitations that impeded the work or
independence of OIOS during the reporting period.

Summary of oversight activities and results
13. The table below provides a summary of the number of OIOS assignments and
recommendations issued to various entities covered by OIOS activities pertaining to

peace operations over the reporting period.

Summary of OIOS assignments and recommendations, by entity

Entity” Audits  Evaluations Investigations assiganZrtzis{ Recommendations
Department of Management Strategy, Policy

and Compliance 6 - - 6 301°
Department of Operational Support 10 - 3 13 25
Department of Peace Operations 2 1 4 7 11
Department of Political and Peacebuilding

Affairs - 1 3 4 3
Department of Safety and Security 1 - - 1 -
Ethics Office - - - - 2
Executive Office of the Secretary-General 1 - - 1 -
MINURSO - - 7 7 -
MINUSCA 5 3 88 96 53
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Total

Entity® Audits Evaluations Investigations assignments Recommendations
MINUSMA - 1 2 3 -
MONUSCO 4 2 166 172 39
Office of Information and Communications
Technology 1 2
Office of Legal Affairs - - - - 99"
Office of the Personal Envoy of the
Secretary-General for Western Sahara - - 1 1 1
Office of the Special Adviser to the
Secretary-General on Cyprus - 1 - 1 1
Office of the Special Envoy of the Secretary-
General for Syria - 1 - 1 1
Office of the Special Envoy of the Secretary-
General for Yemen - 1 - 1 1
Office of the Special Envoy of the Secretary-
General on Myanmar - 1 - 1 1
Office of the Special Representative of the
Secretary-General for Children and Armed
Conflict - 1 - 1 1
Office of the Special Representative of the
Secretary-General on Sexual Violence in
Conflict 1 - - 1 4
UNAMA 1 11 14 14
UNAMI 4 - 6 10 13
UNDOF - 1 3 4 2
UNFICYP — 1 4 5 3
UNIFIL 4 - 8 12 9
UNISFA 5 - 17 22 27
UNITAD - - 4 4 -
UNITAMS - - 1 1 -
United Nations Office at Nairobi - - - - 1
United Nations Office to the African Union 1 - - - 4
United Nations Regional Centre for
Preventive Diplomacy for Central Asia 1 - - 1 7
United Nations Representative to the Geneva
International Discussions - 1 - 1 1
United Nations Secretariat - 2 - - -
United Nations Verification Mission in
Colombia 1 - 10 11 5
UNMHA - - 1 1 -
UNMIK - 1 5 6 -
UNMIL - - 5 5 -
UNMISS 10 3 45 58 64
UNMOGIP - - 2 2 -
UNOCA - - 3 3
UNSMIL - - 7 7 -
UNSOS 6 - 11 17 42
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Total
Entity® Audits Evaluations Investigations assignments Recommendations
UNTMIS 2 - 2 4 5
UNTSO - - 2 2 -
UNV - - - - 19
Total® 56 10 421 487 761

Abbreviations: MINURSO, United Nations Mission for the Referendum in Western Sahara; MINUSCA, United
Nations Multidimensional Integrated Stabilization Mission in the Central African Republic; MINUSMA,
United Nations Multidimensional Integrated Stabilization Mission in Mali; MONUSCO, United Nations
Organization Stabilization Mission in the Democratic Republic of the Congo; UNAMA, United Nations
Assistance Mission in Afghanistan; UNAMI, United Nations Assistance Mission for Iraq; UNDOF, United
Nations Disengagement Observer Force; UNFICYP, United Nations Peacekeeping Force in Cyprus; UNIFIL,
United Nations Interim Force in Lebanon; UNISFA, United Nations Interim Security Force for Abyei;
UNITAD, United Nations Investigative Team to Promote Accountability for Crimes Committed by
Da’esh/Islamic State in Iraq and the Levant; UNITAMS, United Nations Integrated Transition Assistance
Mission in the Sudan; UNMHA, United Nations Mission to Support the Hudaydah Agreement; UNMIK,
United Nations Interim Administration Mission in Kosovo; UNMIL, United Nations Mission in Liberia;
UNMISS, United Nations Mission in South Sudan; UNMOGIP, United Nations Military Observer Group in
India and Pakistan; UNOCA, United Nations Regional Office for Central Africa; UNSMIL, United Nations
Support Mission in Libya; UNSOS, United Nations Support Office in Somalia; UNTMIS, United Nations
Transitional Assistance Mission in Somalia; UNTSO, United Nations Truce Supervision Organization; UNV,
United Nations Volunteers programme.
Includes only reports and recommendations pertaining to peace operations.
Represents 400 recommendations contained in investigation reports pertaining to various peace operations
that were addressed to the Department of Management Strategy, Policy and Compliance or to the Office of
Legal Affairs for review and appropriate action.
~ A single audit or evaluation report may be issued to multiple entities. Such reports have been counted only
once when preparing totals. A fuller listing of reports issued and of recommendations issued and closed
during the period is provided in the annex.

a

A. Selected results in priority and thematic areas

14. During the reporting period, OIOS completed a total of 487 assignments (56
audits, 10 evaluations and 421 investigations) addressing one or more of the OIOS
priority areas pertaining to peace operations, resulting in 761 recommendations for
action. Presented below are summaries of some of the assignments and risks
addressed by the recommendations arising from those assignments.

B. Implementation of the reforms of the peace and security pillar

Increasing results in mandate implementation in peace operations

15. OIOS issued one triennial review and seven evaluation reports to 16 entities
presenting the results of evaluations of the implementation of peace mandates in areas
such as the protection of civilians, the rule of law, human rights monitoring and
strategic communications. OIOS also conducted eight audits in which it assessed the
management of substantive peacekeeping programmes in the missions concerned.

16. In its evaluation (IED-25-007), OIOS reported that the core modalities of the
United Nations Peacekeeping Force in Cyprus (UNFICYP), namely, buffer zone
monitoring, liaison efforts and engagement with local authorities, were well aligned
with its mandate and responsive to the priorities of local authorities and the needs of
local populations. UNFICYP had contributed to reinforcing buffer zone integrity,
de-escalating tensions and facilitating cooperation between law enforcement actors.
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17. In its evaluation (IED-25-004), OIOS concluded that the United Nations
Disengagement Observer Force had contributed to greater civilian safety in the area
of separation and to the de-escalation of tensions but needed to improve its knowledge
management system and the implementation of quick-impact projects.

18. In its evaluation (IED-25-003), OIOS determined that cluster I special political
missions had leveraged partnerships effectively with stakeholders to deliver on their
mandates, although there was a need to improve strategic planning and information -
sharing.

19. Inits evaluation (IED-25-012), OIOS reported that the United Nations Mission
in South Sudan (UNMISS) had strengthened links between government and
community actors, had enhanced the capacities of security forces and had supported
conflict prevention and improved safety.

20. In its thematic evaluation of children and armed conflict in peacekeeping
operations (IED-25-005), OIOS noted that, despite constraints, missions had
implemented core child protection activities effectively, resulting in the release of
children, reduced recruitment and strengthened political commitments, although a
greater focus should be placed on handover during mission transitions and on
contingency planning to ensure the continuity of child protection mandates.

21. In its evaluation (IED-25-018), OIOS determined that the United Nations
Multidimensional Integrated Stabilization Mission in the Central African Republic
(MINUSCA) had contributed to fostering local ownership of the peace processes,
deterring violence through patrols and building capacities to reinforce national
institutions and policies, although there was a need to develop an advocacy strategy,
integrate protection of civilians indicators into performance frameworks and appoint
a disability inclusion focal point.

22. In its audit of UNMISS support for delivery of humanitarian assistance
(2025/012), OIOS concluded that the Mission had facilitated safe and timely
humanitarian access through patrols, escorts, explosive ordnance clearance and
coordination with humanitarian actors.

23. Inits audit of the civil affairs programme in UNMISS (2025/013), OIOS found
that UNMISS had implemented over 250 activities across South Sudan, thereby
contributing to conflict management, peacebuilding and confidence-building in the
political process, although gaps in project work planning, documentation and follow-
up had limited responsiveness to evolving mandate priorities.

24. In its audit of the human rights programme in UNMISS (2025/031), OIOS
concluded that, while the Mission had conducted monitoring and reporting on serious
violations of international human rights and humanitarian law, over half of the
documented cases had not been reflected in the database of the Office of the United
Nations High Commissioner for Human Rights in a timely fashion.

25. In its audit of the disarmament, demobilization and reintegration activities in
MINUSCA (2025/036), OIOS found that incomplete documentation for verifying
ex-combatant eligibility and payments, inconsistent human rights due diligence
assessments and inadequate tracking and physical verification of weapons and
ammunition had exposed the Organization to reputational and operational risks.

26. In its audit of corrections support in UNMISS (2025/056), OIOS found that,
although the Mission had delivered training to over 700 prison personnel and had
supported infrastructure improvements, improvements to prison assessments, risk-
based deployment of personnel and inmate data were needed.
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27. In its audit of rule of law support activities in the United Nations Interim
Security Force for Abyei (UNISFA) (2025/080), OIOS concluded that, although the
mission had improved detention infrastructure, mainstreamed gender considerations
and reported activities accurately, the rule of law strategy lacked clear activities with
measurable indicators and mitigation plans for identified risks.

28. Inits audit of the management and support of the Comprehensive Planning and
Performance Assessment System by the Department of Peace Operations (2025/099),
OIOS concluded that the Department needed to significantly enhance mission
capacity to support the implementation of the System.

C. Strengthening of organizational culture

Responding to increasing reports of alleged misconduct

29. In 2025, OIOS handled 846 reports of alleged misconduct related to
peacekeeping operations. The most common issues reported were personnel-related
matters (45 per cent), fraud and corruption (36 per cent) and prohibited conduct
(25 per cent). Personnel-related matters included non-compliance with United
Nations policy, disreputable conduct, assault, misuse of assets and/or resources,
unauthorized outside activity and failure to comply with private legal obligations.

30. After intake evaluation, 316 (37 per cent) of the 846 reports were assigned for
investigation (including 8 for sole investigation by National Investigations Officers);
292 (35 per cent) for referral to other Secretariat entities or redirected to organizations
other than the Secretariat for their appropriate action; 198 (23 per cent) for
information; and 40 for ongoing review. Of the 316 new investigations opened, 65
concerned reports of sexual exploitation and abuse, representing a 48 per cent
reduction compared with 2024, and 18 concerned reports of sexual harassment,
similar to the number recorded in 2024.

31. In 2025, OIOS issued 421 investigation reports pertaining to misconduct in
peace operations. The most common types of misconduct addressed in these reports
are shown in figure 1.

Figure I

Types of misconduct addressed in investigations closed, by number and percentage
of cases, in 2025

Fraud 133 (32%)
Personnel 107 (25%)
Prohibited conduct 44 (10%)
Sexual harassment 26 (6%)
0 50 100 150

Number of investigations

¢ Percentage totals amount to more than 100 per cent, as one investigation may relate to more than one type of
misconduct.
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Enhancing the control environment in peace operations

32. Inits audit of implementation of projects for victims of sexual exploitation and
abuse in MINUSCA (2025/035), OIOS found that there had been inadequate oversight
and segregation of duties for project initiation, evaluation and selection, and that poor
performance monitoring had resulted in delays and ineffective delivery of support to
beneficiaries.

33. Inits audit of the recruitment of international staff and the hiring of consultants
in UNISFA (2025/026), OIOS noted control environment weaknesses, together with
a need to ensure consistency and clarity in the selection process and selection
decisions.

34. In its audit of residential security measures in Ethiopia (2025/017), OIOS
identified estimated overpayments of $62,231 made to 19 staff members of the United
Nations Office to the African Union due to inadequate compliance with relevant
guidelines.

35. In its audit of recruitment and use of individual contractors in UNMISS
(2025/043), OIOS noted that inadequate budgetary controls had led to overspending
and that the issuance of contracts after the start of work had exposed the Mission to
financial and legal risks.

36. In its audit of the management of trust funds in the United Nations Transitional
Assistance Mission in Somalia (UNTMIS) and the United Nations Support Office in
Somalia (UNSOS) (2025/049), OIOS noted unauthorized pre-financing of trust fund
activities using assessed budget resources, inadequate verification of outsourced
consultancy services and insufficient review of financial records, which increased
risks of misstatement and inefficiency.

37. In its audit of vehicle and spare part management in the United Nations
Organization Stabilization Mission in the Democratic Republic of the Congo
(MONUSCO) (2025/093), OIOS identified significant anomalies in spare part
consumption, with weak monitoring and follow-up increasing the risk of fraud, theft
and waste.

Responding to reports of misconduct
Fraud

38. OIOS received 275 complaints containing allegations of non-procurement fraud
and corruption (one third of all complaints received). Cases of fraud and corruption
accounted for 32 per cent of all completed investigations in 2025.

39. The most common types of non-procurement fraud and corruption were medical
insurance fraud, procedural irregularity in recruitment, theft of assets and equipment,
forgery, and entitlement fraud related to travel and leave.

40. A total of 57 investigations concerned irregularities in 1,413 medical insurance
claims implicating 57 staff members in MONUSCO. Relatedly, in case 0240/24,
OIOS also established that three medical service providers had colluded with staff
members in MONUSCO to facilitate the fabrication and submission of irregular
medical insurance claims. An additional 49 investigations were ongoing at the time
of reporting.

41. In case 1676/23, it was established that a staff member had submitted inflated
education grant claims without proof of payment, receiving undue amounts totalling
$316,070.
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42. Case 0924/24 concerned the reported theft of $179,386.37 from a cashier’s
vault. OIOS found that the responsible staff member had failed to conduct routine
cash counts and had not adhered to the required security and cash handling controls.
The staff member had also accumulated personal funds that could not be traced to a
legitimate source.

43. Case 1520/23 involved a report that a staff member had received money from
members of the public to be purportedly invested in United Nations projects. OIOS
identified that office space within United Nations premises had been used to hold
meetings and give credibility to the scheme and that victims had lost over $1 million
in total.

44. Reports were submitted to the Office of Human Resources for appropriate
action.

Prohibited conduct: discrimination, harassment, including sexual harassment, and
abuse of authority

45. OIOS continued to prioritize investigations into allegations of prohibited
conduct, which featured in 25 per cent of all complaints received (213 allegations in
total).

46. In cases 0989/24 and 1318/24, OIOS found that a staff member had engaged in
harassment, assault and unauthorized outside activities.

47. 1In case 1508/24, OIOS established that a staff member had directed abusive
remarks, including homophobic language, towards a colleague on four occasions.

48. In cases 1924/24 and 1941/24, OI0S addressed reports of discrimination based
on national origin, finding evidence that a staff member and a United Nations
Volunteer had made generalizing negative comments about staff of certain
nationalities.

49. In case 0901/23, the investigation established that a male staff member had
directed a series of harassing comments towards a female colleague, including on her
appearance, and had sent unsolicited messages.

50. In each of these matters, the findings were transmitted to the relevant office for
review and appropriate action.

Sexual exploitation and abuse

51. Cases of sexual exploitation and abuse accounted for 38 per cent of all
completed investigations in 2025.

52. In cases 0484/24 and 0580/24, involving reports that two peacekeepers had
engaged in transactional sexual relationships with adult women who became
pregnant, DNA analysis confirmed the paternity of the implicated peacekeepers. The
findings and conclusions were transmitted through the Department of Management
Strategy, Policy and Compliance to the relevant permanent mission.

53. In case 0495/24, OIOS found that a staff member had raped a young minor and
had tried to forcibly kiss another young minor. The implicated staff member was
placed on leave without pay during the investigation, and the Office of Human
Resources is reviewing the matter.

54. 1In case 0389/24, OIOS investigated an allegation that a United Nations police
officer had had an exploitative relationship with a local woman over the course of
two years, resulting in her pregnancy and the birth of a child. The findings and
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conclusions were transmitted through the Department of Management Strategy,
Policy and Compliance to the relevant permanent mission.

Procurement and supply chain management

Enhancing procurement planning, acquisition and contract management

55. Inits audit of the management of strategic deployment stocks (2025/006), OI0S
noted that there was a need to review the concept of such stocks and that many assets
had remained unused for years, with missions often bypassing strategic deployment
stocks in favour of external procurement, even when items were available internally.

56. In its audit of procurement activities and contract management in the United
Nations Assistance Mission in Afghanistan (2025/044), OIOS noted weaknesses in
certain aspects of the procurement process, including procurement planning and cost
estimation, the technical evaluation process, and performance evaluation and follow -
up on performance issues in contracts management.

57. Inits audit of acquisition planning in UNISFA (2025/057), OIOS found that the
Mission lacked reliable inventory data and had not fully validated existing usable
stock before initiating procurements, resulting in excess acquisitions and unutilized
inventory.

58. In its audit of warehouse operations in UNMISS (2025/101), OIOS concluded
that the Mission had met warechouse performance targets and had implemented health
and safety measures. However, there was a need to improve excessive inventory,
improper disposal of hazardous and electronic waste by contractors and security at
the new container site.

59. In its audit of acquisition planning in the United Nations Interim Force in
Lebanon (2025/070), OIOS found that, notwithstanding improved data quality,
workflows and mandatory training, there was a persistently high level of unplanned
procurement, with 80 per cent of procurement value in the period 2023/24 not
included in approved acquisition plans.

Responding to allegations of procurement fraud

60. During the reporting period, OIOS received 40 reports relating to procurement
fraud in peace operations, of which 14 had been assigned for investigation, 10 had
been or were being referred to other entities, 14 had been filed for information and
two remained under review. The most common issues reported were bribery and
kickbacks (23 per cent), procedural irregularities (18 per cent) and undeclared
conflicts of interest (18 per cent).

61. Seven investigations (0981/25, 1280/25, 1285/25, 1391/25, 1392/25, 1394/25
and 1684/25) concerned multiple reports of contracted vendors providing the
Organization with falsified performance guarantees. Although there was no resulting
loss to the Organization, as in some cases no orders had been executed and in others
the requested services and goods had been delivered, the investigation findings were
provided to the Department of Operational Support for consideration of vendor
sanctions and to the Office of Legal Affairs for national referral.
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E. Management of mission drawdown or transition

Enhancing effectiveness and accountability of mission drawdown

62. OIOS conducted several audits related to the transition and liquidation of the
United Nations Assistance Mission for Iraq (UNAMI). In its audit of security
planning and implementation during the transition and liquidation (2025/047), OIOS
assessed the adequacy of security governance, planning mechanisms and
implementation of security risk management measures to protect UNAMI personnel,
premises and property. In its audit of phasing out of human resources in UNAMI
(2025/051), OIOS concluded that, with some gaps, the Mission had made progress in
preparing for the drawdown of civilian staff, including by processing checkouts
effectively. In its audit of the implementation of transition and liquidation activities
in UNAMI (2025/048), OIOS found that the Mission had established effective
coordination mechanisms to guide transition and liquidation and manage site closure
and handover activities, including on records management, trust funds and accounts
payable and receivable.

63. In its audit of UNTMIS support to the Somali Police (2025/054), OIOS
concluded that the Mission had contributed to key policing reforms, although a
comprehensive handover document detailing transition plans, risks and lessons
learned remained critical for ensuring the continuity of police support activities.

64. In its audit of asset management in MONUSCO (2025/079), OIOS concluded
that asset acquisitions and holdings, as well as write-off and disposal delays, could
result in rushed and uneconomical disposal of items during downsizing and
liquidation.

F. Strengthening of the protection against retaliation
(whistle-blower) system

65. OIOS received no new referrals from the Ethics Office for protection against
retaliation investigations pursuant to Secretary-General’s bulletin
ST/SGB/2017/2/Rev.1. Two investigations that had been referred to OIOS in 2024
were completed, and OIOS continued to be an active participant in the review of the
Organization’s protection against retaliation framework.

G. Other programmes and strategies of the Organization

Cross-cutting: Data Strategy of the Secretary-General for Action by
Everyone, Everywhere

66. To support the implementation of the Data Strategy, OIOS included an
assessment of data reliability in all audit engagements in 2025, concluding that,
overall, data were sufficiently reliable for the purposes of addressing audit objectives,
subject to the gaps described below.

67. In its audit of the implementation of the Comprehensive Planning and
Performance Assessment System in MINUSCA (2025/028), OIOS noted that over
half of the performance indicators were missing or incomplete, undermining
performance assessment and informed strategic decision-making.

68. In its audit of implementation of the Comprehensive Planning and Performance
Assessment System in MONUSCO (2025/060), OIOS observed that data for a
substantial number of indicators were incomplete, outdated or missing and that there
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were no effective mechanisms to address non-compliance with data entry
requirements.

69. In its audit of waste management in UNMISS (2025/004), OIOS observed
weakness in data consistency, which UNMISS has now addressed by centralizing
reporting and assigning responsibility to force headquarters.

70. In its audit of the Office of the Special Representative of the Secretary-General
on Sexual Violence in Conflict (2025/003), OIOS identified a need for better
coordination and harmonization of data on conflict-related sexual violence affecting
children.

71. In its audit of UNMISS support for delivery of humanitarian assistance
(2025/012), OIOS found that weaknesses in data accuracy and reconciliation had
compromised the reliability of reporting and had hindered performance review of
support requests.

72. The audit of the Umoja Uniformed Capabilities Management System
(2025/024) revealed that improvements were required in design documentation,
change management, the segregation of duties and the updating of training materials.

73. In its audit of disarmament, demobilization and reintegration activities in
MINUSCA (2025/036), OIOS found that incomplete and inconsistently updated
records, especially regarding ex-combatants, weapons and payments, had limited the
Mission’s ability to ensure accountability.

74. The audit of cybersecurity preparedness at the Department of Operational
Support (AT2023-615-01) resulted in key recommendations aimed at improving the
protection of the Secretariat’s personnel, information and assets.

75. In its audit of secure communication and telecommunications activities at
UNSOS and support provided by the United Nations Global Service Centre
(2025/021), OIOS assessed the adequacy and effectiveness of governance, risk
management and control processes for secure communications and the related
telecommunications infrastructure.

76. The audit of the smart camp and Unite field remote infrastructure monitoring
programme in UNISFA (2025/045) was conducted due to risks associated with
adopting emerging technologies and the planned wide-scale roll-out of these
programmes across field missions and other United Nations entities.

77. In its audit of recruitment and use of individual contractors in UNMISS
(2025/043), OIOS found that poor integration, data gaps and the absence of
centralized tracking tools and dashboards had limited proactive monitoring of
onboarding timelines and contract issuance.

78. The audit of corrections support in UNMISS (2025/056) revealed that gaps in
inmate data had undermined decision-making on corrections support.

79. The audit of vehicle and spare part management in MONUSCO (2025/093)
revealed that significant gaps in data quality limited management’s ability to rely on
Carlog data for monitoring vehicle utilization and enforcing compliance.

Environmental sustainability

80. In its audit of environmental management in the United Nations Secretariat
(2025/015), OIOS noted progress in areas such as renewable energy procurement,
sustainable event planning and emissions tracking, while gaps remained in risk
assessments, emergency preparedness and biodiversity protection.
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VI

81. In its audit of waste management in UNMISS (2025/004), OIOS found that
UNMISS had implemented initiatives such as composting, recycling and energy
efficiency monitoring. However, gaps in enforcement, infrastructure delays and
inconsistent practices in waste segregation and hazardous waste handling had
hindered full compliance with sustainability goals.

82. In its audit of the civil affairs programme in UNMISS (2025/013), OIOS noted
that the Mission had conducted awareness campaigns and training sessions to promote
climate resilience and peaceful coexistence in flood-prone areas.

83. In its audit of the implementation of transition and liquidation activities in
UNAMI (2025/048), OIOS noted that the Mission had completed the environmental
closure and handover of the compounds, with residual environmental risks mitigated
and the premises returned in an environmentally acceptable condition.

84. In its audit of warchouse operations in UNSOS (2025/081), OIOS observed that
waste segregation, recycling, the use of low-energy-consuming bulbs and hazardous
materials containment were adequately integrated into warehouse operations.

Managing a gender perspective

85. In its audit of the civil affairs programme in UNMISS (2025/013), OIOS noted
that the Mission had conducted activities in all 10 states aimed at strengthening the
capacity of women’s civil society organizations and at increasing women’s
participation in peace negotiations.

86. In its audit of the recruitment of international staff and the hiring of consultants
in UNISFA (2025/026), OIOS concluded that UNISFA needed to establish and
monitor incremental targets to progressively advance gender parity and geographical
diversity objectives.

87. In its audit of disarmament, demobilization and reintegration activities in
MINUSCA (2025/036), OIOS found that MINUSCA had collaborated with its Gender
Advisory Unit to promote women’s participation and meet the specific needs of
female beneficiaries.

88. In its audit of recruitment and use of individual contractors in UNMISS
(2025/043), OIOS observed that only 4 of the 19 international individual contractors
engaged during the audit period, and just 6 per cent of the 440 national individual
contractors, were women.

89. In its audit of corrections support in UNMISS (2025/056), OIOS observed that
training sessions delivered to personnel of the National Prisons Service of South
Sudan had incorporated gender-responsive detention practices and had prioritized
roles dealing with women and children, with over 200 female officers receiving
training.

90. In its audit of the management of trust funds in UNTMIS and UNSOS
(2025/049), OIOS noted that the Mission had included targeted measures to address
gender biases, inequalities and discrimination, with a focus on removing barriers to
women’s political participation, particularly in leadership and decision-making
processes.

Recommendation trend analysis

91. OIOS issued 66 internal audit and evaluation reports containing 310
recommendations relating to peace operations. All but four recommendations had
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been accepted by management. A total of 344 recommendations were closed during
2025 (see figure II).

Figure II
Peacekeeping audit and evaluation recommendations issued, closed and still open, 2022-2025
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92. Of the 415 audit and evaluation recommendations issued to peace operations
(including in prior years) that were open at the end of 2025, 251 (61 per cent) had
been open for less than 12 months, 118 (28 per cent) had been open from 12 to 24
months, while 46 (11 per cent) had been open for more than 24 months (see figure III).
OIOS will continue to work closely with the entities to remedy the causes of slow
implementation.

Figure 111
Average age of open audit and evaluation recommendations, 2022-2025
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Annex

Reports issued pertaining to peace operations activities from
1 January to 31 December 2025

OIOS issued 487 oversight reports, comprising 2 to the General Assembly
(1 audit and 1 evaluation report), 55 internal audit reports and advisory memorandums,
421 investigation reports and closure memorandums, 8 evaluation and inspection
reports and 1 triennial review (see below).! OIOS also issued to the General Assembly
its report on the activities of OIOS on peace operations for the period from 1 January
to 31 December 2024.

A. Reports issued to the General Assembly

Symbol Date Subject

A/79/309 (Part I1) 17 February 2025  Activities of OIOS on peace operations for the period from 1 January to
31 December 2024

A/80/65 24 February 2025  Strengthening the role of evaluation and the application of evaluation
findings on programme design, delivery and policy directives

A/80/585 31 December 2025 Audit of strategic management and monitoring of procurement in the
United Nations Secretariat

B. Reports issued to programme managers by the Internal Audit Division

Number of
important
Entity Audit area (report reference) recommendations
Department of Management Strategy, Policy ~ Audit of environmental management in the United Nations 9
and Compliance, Department of Operational Secretariat (2025/015)
Support Advisory engagement on the pre-implementation activities for the -
Human Resources Services Division pilot project and the new
customer relationship management system
Advisory engagement on time and attendance management in peace -
operation entities
Department of Management Strategy, Policy  Audit of the smart camp and Unite field remote infrastructure 5
and Compliance, Department of Operational ~ monitoring programme at UNISFA (2025/045)
Support, UNISFA
Department of Management Strategy, Policy  Audit of secure communication and telecommunications activities 14
and Compliance, Department of Operational at UNSOS and support provided by the United Nations Global
Support, UNSOS Service Centre (2025/021)
Department of Operational Support Audit of the management of strategic deployment stocks (2025/006) 4
Audit of processing of staff separation by the Kuwait Joint Support 2

Office (2025/065)

Final audit memo on cybersecurity preparedness at the Department -
of Operational Support

! One evaluation and six audit reports were cross-cutting in nature and covered both peacekeeping
and non-peacekeeping activities.
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Entity

Audit area (report reference)

Number of
important
recommendations

Department of Operational Support, Office of
Information and Communications Technology

Department of Peace Operations

Department of Safety and Security

Executive Office of the Secretary-General

MINUSCA

MONUSCO

Office of the Special Representative of the
Secretary-General on Sexual Violence in
Conflict

UNAMA

UNAMI

UNIFIL

UNISFA

16/23

Audit of the Umoja Uniformed Capabilities Management System
(2025/024)

Audit of the management and support of the Comprehensive
Planning and Performance Assessment System by the Department
of Peace Operations (2025/099)

Follow-up audit of the monitoring and evaluation mechanisms in
the Mine Action Service (2025/103)

Audit of residential security measures in Ethiopia (2025/017)

Advisory capping report on a horizontal audit of cybersecurity
preparedness

Audit of aviation safety in MINUSCA (2025/007)

Audit of the implementation of the Comprehensive Planning and
Performance Assessment System in MINUSCA (2025/028)

Audit of implementation of projects for victims of sexual
exploitation and abuse in MINUSCA (2025/035)

Audit of disarmament, demobilization and reintegration activities in
MINUSCA (2025/036)

Audit of security of camps in MINUSCA (2025/088)

Audit of implementation of the Comprehensive Planning and
Performance Assessment System in MONUSCO (2025/060)

Audit of staff and facility safety and security in MONUSCO
(2025/072)

Audit of asset management in MONUSCO (2025/079)

Audit of vehicle and spare part management in MONUSCO
(2025/093)

Audit of the Office of the Special Representative of the Secretary -
General on Sexual Violence in Conflict (2025/003)

Audit of time and attendance management in UNAMA (2025/005)

Audit of procurement activities and contract management in
UNAMA (2025/044)

Audit of asset write-off and disposal in UNAMI (2025/037)

Audit of security planning and implementation during the UNAMI
transition and liquidation (2025/047)

Audit of the implementation of transition and liquidation activities
in UNAMI (2025/048)

Audit of phasing out of human resources in UNAMI (2025/051)

Audit of crisis management and business continuity planning in
UNIFIL (2025/052)

Audit of military patrolling operations in UNIFIL (2025/064)
Audit of acquisition planning in UNIFIL (2025/070)
Audit of fuel management in UNIFIL (2025/076)

Audit of the recruitment of international staff and hiring of
consultants in UNISFA (2025/026)

Audit of acquisition planning in UNISFA (2025/057)

Follow-up on recommendations resulting from the audit of
procurement and contract management in UNISFA (2025/061)

Audit of rule of law support activities in UNISFA (2025/080)

[\S)
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Number of
important
Entity Audit area (report reference) recommendations
UNMISS Audit of waste management in UNMISS (2025/004) 5
Audit of UNMISS support for delivery of humanitarian assistance 5
(2025/012)
Audit of the civil affairs programme in UNMISS (2025/013) 7
Audit of the human rights programme in UNMISS (2025/031)
Audit of recruitment and use of individual contractors in UNMISS 5
(2025/043)
Audit of corrections support in UNMISS (2025/056) 7
Audit of medical services in UNMISS (2025/067) 6
Audit of movement control activities within UNMISS (2025/085) 4
Audit of staff welfare activities in UNMISS (2025/100) 9
Audit of warehouse operations in UNMISS (2025/101) 6
United Nations Regional Centre for Audit of the United Nations Regional Centre for Preventive 7
Preventive Diplomacy for Central Asia Diplomacy for Central Asia (2025/090)
UNSOS Audit of support provided by UNSOS in the closure and handover 6
of AMISOM sites (2025/062)
Audit of rations management in UNSOS (2025/063) 4
Audit of warehouse operations in UNSOS (2025/081) 8
Audit of property write-off and disposal in UNSOS (2025/102) 5
UNSOS, UNTMIS Audit of the management of trust funds in UNTMIS and UNSOS 4
(2025/049)
UNTMIS Audit of UNTMIS support to the Somali Police (2025/054) 5
United Nations Verification Mission in Audit of verification activities conducted by the United Nations 5
Colombia Verification Mission in Colombia (2025/094)
Total 288

Abbreviations: AMISOM, African Union Mission in Somalia; MINUSCA, United Nations Multidimensional Integrated
Stabilization Mission in the Central African Republic; MONUSCO, United Nations Organization Stabilization Mission in the
Democratic Republic of the Congo; UNAMA, United Nations Assistance Mission in Afghanistan; UNAMI, United Nations
Assistance Mission for Iraq; UNIFIL, United Nations Interim Force in Lebanon; UNISFA, United Nations Interim Security
Force for Abyei; UNMISS, United Nations Mission in South Sudan; UNSOS, United Nations Support Office in Somalia;
UNTMIS, United Nations Transitional Assistance Mission in Somalia.

C. Reports issued by the Inspection and Evaluation Division

Entity

Evaluation area (report reference)

Number of
important
recommendations

Office of the Special Representative of the
Secretary-General for Children and Armed
Conflict, MINUSCA, MONUSCO, UNMISS

Department of Political and Peacebuilding
Affairs, Office of the Special Adviser to the
Secretary-General on Cyprus, Office of the
Special Envoy of the Secretary-General on
Myanmar, Office of the Special Envoy of the
Secretary-General for Syria, Office of the
Special Envoy of the Secretary-General for
Yemen, United Nations Representative to the
Geneva International Discussions
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Evaluation of children and armed conflict in peacekeeping
operations (IED-25-005)

Evaluation of cluster I conflict-specific special political missions
(IED-25-003)

17/23



A/80/332 (Part II)

Number of
important
Entity Evaluation area (report reference) recommendations
Department of Peace Operations, MINUSCA, Triennial review report on the implementation of OIOS -
MONUSCO, UNMISS, UNMIK, MINUSMA recommendations in the report on the evaluation of political affairs
in peacekeeping missions (IED-25-013)
MINUSCA Evaluation of protection of civilians, security and human rights in 5
MINUSCA (IED-25-018)
UNAMA Evaluation of the mandate implementation by UNAMA (IED-25-006) 3
UNDOF Evaluation of UNDOF (IED-25-004) 2
UNFICYP Evaluation of UNFICYP (IED-25-007) 3
United Nations Secretariat Evaluation synthesis on disability inclusion (IED-24-006) -
UNMISS Evaluation of UNMISS implementation of the protection of 5
civilians mandate (IED-25-012)
Total 23

Abbreviations: MINUSMA, United Nations Multidimensional Integrated Stabilization Mission in Mali; UNDOF, United Nations
Disengagement Observer Force; UNFICYP, United Nations Peacekeeping Force in Cyprus; UNMIK, United Nations Interim

Administration Mission in Kosovo.

D. Reports and closure notices issued by the Investigations Division

Number of
investigation
Entity predications ~ Summary

Department of Peace Operations

Department of Political and
Peacebuilding Affairs

MINURSO

MINUSCA

18/23

4 Unauthorized outside activities by a staff member (2 reports)
Prohibited conduct by a staff member
Unauthorized outside activities and other misconduct by a staff member

2 Request for protection against retaliation by a staff member
Unsatisfactory conduct by a staff member (closure notice)
Unauthorized outside activities by a former staff member

1 Interference with the administration of justice by a staff member
Sexual harassment by a United Nations expert on mission
Physical assault by a United Nations expert on mission
Note to file
Threatening behaviour by a staff member
Prohibited conduct by a staff member (2 reports)

57 Sexual abuse of minors by a staff member

Fraud by a staff member (2 reports)
Corruption by a staff member (closure notice)
Fraud by a United Nations Volunteer (2 reports)
Sexual exploitation by a peacekeeper (12 reports)
Sexual abuse of a minor by a United Nations Volunteer
Sexual harassment by a staff member (2 reports)
Sexual assault of two minors by a peacekeeper
Fraud by an individual contractor
Fraud and corruption by a staff member (closure notice)

Misconduct by a staff member
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Entity

Number of
investigation
predications

Summary

MINUSMA

MONUSCO

26-01325

142

Procurement irregularities by unidentified personnel

Sexual abuse of a minor by a peacekeeper (3 reports)

Harassment by a staff member

Sexual exploitation by peacekeepers (7 reports)

Advisory report

Sexual exploitation and abuse by a staff member

Sexual abuse by an unidentified uniformed member of personnel
Sexual exploitation by a consultant

Entitlement fraud by a staff member (1 report and 1 closure notice)
Sexual assault by a vendor employee (2 reports)

Prohibited conduct by a staff member (3 reports and 2 closure notices)
Sexual exploitation by a member of a formed police unit (3 reports)
Physical assault by an individual contractor

Sexual harassment by a consultant

Threats of bodily injury by a staff member

Unauthorized outside employment by a staff member (2 reports and 1 closure notice)
Sexual exploitation and abuse by peacekeepers

Sexual abuse by a member of a formed police unit

Physical assault by a member of a formed police unit

Discrimination by a United Nations Volunteer

Sexual abuse of a minor by a staff member (2 reports)

Sexual exploitation by a staff member (2 reports and 2 closure notices)
Sexual abuse of a minor by a daily paid worker

Sexual exploitation and abuse and other misconduct by peacekeepers
Sexual exploitation and other unsatisfactory conduct by a staff member
Fuel irregularities by various members of personnel (2 reports)
Sexual abuse of a minor by a United Nations expert on mission

Fuel irregularities by peacekeepers

Sexual abuse of a minor by an unidentified member of personnel
Sexual exploitation by a United Nations expert on mission (2 reports)
Sexual exploitation by an individual contractor

Unsatisfactory conduct by a United Nations Volunteer

Domestic violence by a staff member

Verbal assault by a United Nations expert on mission

Physical assault and unauthorized outside activities by a staff member
Failure to report possible misconduct by a staff member (2 reports)
Physical assault by a daily paid worker

Physical assault and verbal threats by an individual contractor

Note to file

Fraudulent practices in procurement processes (closure notice)

Sexual abuse by a member of a formed police unit

Sexual abuse by a peacekeeper (9 reports)
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Entity

Number of
investigation
predications

Summary

20/23

Sexual exploitation by a former staff member and United Nations Volunteer
Sexual abuse by a staff member (1 report and 1 closure notice)

Note to file (3 reports)

Sexual exploitation and abuse by a peacekeeper (10 reports)

Sexual exploitation and abuse by a United Nations Volunteer (5 reports)
Misconduct by a former staff member (2 reports)

Sexual exploitation by a peacekeeper (16 reports)

Medical insurance fraud by a former staff member (12 reports)

Sexual abuse by a former staff member (2 reports)

Medical insurance irregularities by a former staff member (34 reports)
Sexual exploitation and abuse by a staff member (4 reports)
Unsatisfactory conduct by a staff member (2 reports)

Sexual exploitation and abuse by a United Nations police officer (9 reports)
Sexual abuse by a member of personnel

Sexual exploitation and abuse by a United Nations expert on mission (3 reports)
Medical insurance fraud by medical service providers

Fraud by a United Nations Volunteer

Sexual abuse by a presumed former staff member

Sexual exploitation and abuse by a member of a formed police unit
Interference with the administration of justice (closure notice)
Unsatisfactory conduct by peacekeepers

Sexual harassment by a consultant

Unsatisfactory conduct by a former staff member

Medical insurance irregularities by a staff member (9 reports)
Procurement irregularities by a staff member (closure notice)

Sexual exploitation by an unidentified member of personnel (3 reports)
Sexual abuse by an unidentified member of personnel

Irregularities by implementing partners

Misconduct by a staff member (2 reports)

Sexual exploitation and abuse by members of a formed police unit
Medical insurance fraud by a staff member (2 reports)

Sexual exploitation by a United Nations uniformed member of personnel
(2 reports)

Sexual abuse by peacekeepers

Failure to comply with private legal obligations by a staff member
Sexual abuse by a member of United Nations personnel

Domestic violence by a staff member

Unauthorized disclosure of information by personnel (2 reports)
Threats to life during an investigation

Sexual exploitation and abuse by a member of personnel
Unsatisfactory conduct by a United Nations Volunteer

Breach of curfew by United Nations uniformed personnel

Breach of curfew and sexual exploitation by a United Nations expert on mission
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Number of
investigation
Entity predications

Summary

Office of the Special Envoy of the 1
Secretary-General for Syria

Office of the Special Envoy of the 2
Secretary-General for Yemen

Office of the Personal Envoy of the -
Secretary-General for Western Sahara

UNAMA 12

UNAMI 4

UNDOF 1

UNFICYP 4

UNIFIL 3

UNISFA 19
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Sexual exploitation and abuse by peacekeepers (2 reports)

Sexual exploitation and abuse by an unidentified member of personnel
Sexual exploitation by a former staff member

Sexual exploitation by a United Nations police officer

Sexual exploitation and other misconduct by peacekeepers
Entitlement irregularities by a United Nations police officer

Sexual harassment and sexual assault by a peacekeeper

Entitlement irregularities by a staff member (closure notice)

Note to file (2 reports)

Sexual exploitation by a staff member (closure notice)

Advisory report

Prohibited conduct by a staff member

Unsatisfactory conduct by a staff member (1 report and 4 closure notices)
Unsatisfactory conduct by staff members (closure notice)

Note to file

Prohibited conduct by a staff member (1 report and 1 closure notice)
Misconduct by a staff member

Advisory report

Unauthorized outside activities by a staff member

Conlflict of interest and favouritism by a staff member
Unsatisfactory conduct by peacekeepers

Conflict of interest by a staff member (closure notice)

Sexual harassment by a peacekeeper (2 reports)

Misconduct by peacekeepers

Sexual assault by a peacekeeper

Breach of confidentiality by a staff member

Note to file (3 reports)

Medical insurance fraud by a staff member

Sexual assault by a staff member

Unsatisfactory conduct by a United Nations expert on mission (closure notice)
Serious misconduct by peacekeepers

Theft of United Nations-owned equipment

Physical assault by peacekeepers

Misconduct by a staff member (4 reports and 2 closure notices)
Misconduct by peacekeepers

Fraud by a peacekeeper

Submission of fraudulent performance bonds by a vendor (7 reports)
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Number of

investigation
Entity predications

Summary

UNITAD -

UNITAMS -
UNMHA 1
UNMIK 9

UNMIL 2

UNMISS 34

UNMOGIP 1

22/23

Note to file

Unauthorized outside activities by a former staff member

Sexual exploitation and abuse by a staff member (closure notice)
Misconduct by a former United Nations Volunteer

Sexual exploitation by a former staff member

Note to file

Entitlement fraud by a staff member

Note to file

Harassment and assault by a staff member

Unauthorized outside activities by a staff member (2 reports)
Sexual exploitation by a peacekeeper (2 reports)

Sexual abuse by a peacekeeper

Sexual exploitation by peacekeepers

Sexual exploitation and abuse by a United Nations police officer
Sexual exploitation and abuse by a staff member (1 report and 4 closure notices)
Prohibited conduct by a staff member (closure notice)
Misconduct by a staff member (4 reports and 4 closure notices)
Abuse of authority and racist comments by a staff member
Abuse of authority by a staff member (closure notice)

Sexual harassment by a peacekeeper

Failure to report possible misconduct by a former staff member
Misconduct by a United Nations expert on mission

Misconduct by a United Nations Volunteer (4 reports)
Unauthorized outside activities by a staff member (1 report and 2 closure notices)
Sexual harassment by a vendor employee (closure notice)
Fraudulent practices by a vendor (closure notice)

Entitlement fraud by a staff member (1 report and 1 closure notice)
Sexual assault by a staff member

Sexual exploitation and abuse by staff members (closure notice)
Domestic dispute between personnel

Unsatisfactory conduct by staff members (closure notice)
Misconduct by a former United Nations Volunteer

Sexual harassment by a member of a formed police unit

Note to file (2 reports)

Medical insurance irregularities by a staff member

Allegations of procurement irregularities (closure notice)

Attempted theft of United Nations-owned equipment by members of a formed
police unit

Sexual harassment by a United Nations expert on mission (2 reports)
Sexual harassment by a staff member

Advisory report

Unsatisfactory conduct by a United Nations expert on mission

Unsatisfactory conduct by a staff member (closure notice)
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Entity

Number of
investigation
predications

Summary

UNOCA

Regional Service Centre in Entebbe,
Uganda

UNSMIL

UNSOS

UNTMIS
UNTSO

United Nations Verification Mission
in Colombia

20

Note to file

Prohibited conduct by a staff member (closure notice)
Sexual exploitation and abuse by a staff member

Note to file

Abuse of authority by a staff member (closure notice)
Allegations implicating vendor personnel (closure notice)
Note to file

Misconduct by unidentified persons

Misuse of information and communications technology resources by a staff
member

Request for protection against retaliation by a staff member
Prohibited conduct by a staff member (2 closure notices)
Misconduct by a former staff member

Sexual harassment by a United Nations expert on mission
Misrepresentation of financial documents by a vendor

Advisory report

Sexual exploitation and abuse by a vendor personnel
Unsatisfactory conduct by a vendor employee (closure notice)
Entitlement irregularities by a staff member (closure notice)
Unauthorized outside activities by a staff member

Physical assault by a staff member

Prohibited conduct by a staff member

Failure to report misconduct by a staff member

Unauthorized outside activities by a former staff member
Misconduct by a staff member (2 reports)

Note to file

Physical assault by a staff member

Note to file (2 reports)

Misconduct by a United Nations expert on mission (closure notice)
Misconduct by an unidentified member of personnel (closure notice)
Misconduct by staff members (closure notice)

Prohibited conduct by staff members (closure notice)
Unsatisfactory conduct by a staff member

Misconduct by a former United Nations Volunteer

Unauthorized outside activities and misuse of office by a former staff member

Sexual exploitation by a former United Nations expert on mission

Abbreviations: MINURSO, United Nations Mission for the Referendum in Western Sahara; UNITAD, United Nations
Investigative Team to Promote Accountability for Crimes Committed by Da‘esh/Islamic State in Iraq and the Levant;
UNITAMS, United Nations Integrated Transition Assistance Mission in the Sudan; UNMIL, United Nations Mission in
Liberia; UNMOGIP, United Nations Military Observer Group in India and Pakistan; UNOCA, United Nations Regional
Office for Central Africa; UNSMIL, United Nations Support Mission in Libya; UNTS O, United Nations Truce Supervision

Organization.

26-01325

23/23



